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                                             JOB DESCRIPTION

                                  Broomhill Hyndland Parish Church

Title of Post:   
Sessional Sunday Junior Church Developer Worker
Responsible to:
Worship and Mission Committee appointed by the Kirk Session of Broomhill Hyndland Parish Church 
Date: 



June 2019


Main Purpose of post:  
To work in partnership with others in planning and delivering a programme of exciting and challenging Christian Education to our Junior Church on Sunday mornings. In addition as the post and relationships develop a maximum of 4 non-Sunday fun activities to foster the opportunity to create friendships within peer groups, leaders and helpers. 
.

MAIN DUTIES 

· To produce a programme of Christian Education for Junior Church for young people aged 5-14
· To coach and encourage Teachers and Adult Helpers.
· To work alongside the current team of volunteers.
· To develop and lead a varied programme of Christian Education and other activities. 
· To support the needs of the young people as they participate in Junior Church.
· To report to the worship and Mission Committee 3 or4 times per year. 
· To contribute fully to our major outreach event “Pentecost in the Park” in May 2020
· Undertake such other duties as may be required from time to time by the Worship and Mission Committee or the Minister.
Person Specification:  Children, Young People Worker
	
	Essential 
	Desirable 

	Skills, abilities and knowledge
	
	

	Experience in working with children, young people and their families
Understanding of the issues that affect children, youths and families and the ability to relate to them

Ability to engage with people who have little or no church connection

Demonstrable ability to encourage good practice in working with volunteers

A commitment to partnership working, maintaining and developing links with other churches and organisations locally

Excellent planning skills with the ability to prioritise work and workload

Good communication skills both oral and written

Ability to use information technology and social media


	*
*
*
*
*

	*
*
*


	Personal Qualities 
	
	

	Committed Christian with a live Church connection which is a Genuine Occupational Requirement in terms of the Equality Act 2010
Openness to and able to evidence different ways of working and trying new initiatives

Proven ability to work collaboratively with colleagues and contribute to effective team working

	*
*
*

	

	Educational requirements

	
	

	Youth & Community Work Qualification
Accreditation systems eg, ASDAN Awards
	
	*
*


Terms and Conditions:  Sessional Worker
Terms and Conditions:

· Salary is based on the scale £15.00 per Hour 
· Whilst normal hours of work will be 6-8  hours per week as agreed locally.  
· The post is based at Broomhill Hyndland Parish Church. 

· Salary will be paid monthly and other terms agreed locally.
· In view of the nature of the post, the post holder will be required to be a member of Disclosure Scotland PVG Scheme. 
Informal enquiries and applications can be made to office@broomhillhyndlandchurch.org
Closing Date: 26th July 2019
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